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Falconer Central School District And
Falconer Secretarial & Clerical Assn
COLLECTIVE NEGOTIATIONS
AGREEMENT
between
FALCONER CENTRAL SCHOOL DISTRICT
and
FALCONER SECRETARIAL AND
CLERICAL ASSOCIATION
Begins:
Ends:
July 1, 1995
June 30, 1998
NOTICE: IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY
AMENDMENT OF LAW OR BY PROVIDING THE ADDmONAL FUNDS THEREFOR, SHALL NOT
BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
MYS PHgU( f}API.OV;\if.~lT :mATfONS BOARD
f~ E C ~ ~,! E D
APR 0 1 1996
CONCILIATION
to
PREAMBLE
The New York State Public Employment Relations Board (in its Case No. C-1868 on June 7, 1979) having: (i)
certified the Falconer Secretarial and Clerical Unit -now known as the Falconer Secretarial and Clerical
Association ("Association") - as the exclusive representative for the purpose of collective negotiations and the
settlement of grievances of employees of the Falconer Central School District ("District") in the following unit:
Included: Clerk II, Typist, Data Entry, Account Clerk, Senior Account Clerk, Stenographer and
Switchboard Operator
All other employeesExcluded:
and (ii) ordered the District to negotiate collectively and enter into a written agreement with it with regard to terms
and conditions of employment and to negotiate collectively with the Association in the determination of and
administration of grievances; the District and the Association now agree to the following to promote harmonious
and cooperative relationships and to protect the public by assuring at all times the orderly and uninterrupted
operations of the schools:
ARTICLE 1. PERTAINING TO THIS AGREEMENT
1.1.1
1.1.2
1.1.3
1.1.4
1.1.5
1.1.6
1.1.7
1.1.8
1.1.9
1.1.10
1.1.11
1.1.12
1.1.13
Section 1.1 Definitions
"District" means the Falconer Central School District and applies to all persons (e.g., the
Superintendent of Schools, administrators, supervisors) and bodies (e.g., the Board of
Education) properly authorized to act on behalf of the District
"Board" means the Board of Education of the District and applies only when it is intended that
the Board itself shall act or refrain from action.
"Superintendent" means the person appointed by the Board to serve on a regular or acting
basis as the Superintendent of Schools.
"Supervisor" means the employee's immediate supervisor.
"Association" means the Falconer Secretarial and Clerical Association.
"Employee" means a person who is serving on a full-time 10 month or 12 month basis in a
position included in the negotiating unit, but does not mean such an employee who is a
temporary employee and who, at the time of hire, is not expected to be in the employ of the
District for more than a period of 12 months (or in the case of a CETA funded position - 18
months).
"Party" means the District or the Association.
"Parties" means the District and the Association.
"Agreement" means this Agreement, all appendices referred to in this Agreement and all
amendments of this Agreement.
"Amendment" means a change in the provisions of this Agreement made during its term by
mutual consent of the parties.
"Fiscal Year" means the period which begins at 12:01 a.m. on July 1 of each year and ends
at midnight on the next following June 30th.
"Working day" means any day except a Saturday, a Sunday or a paid holiday specified in
this Agreement
"Execution date" means the date on which the duly authorized representatives of both
parties signed this Agreement but, if the parties' representatives signed on different dates, then
it shall be the date on which the last of them signed. In either case, the execution date so
determined shall be noted in the space provided therefor under the heading 'SUBSCRIPTION"
of this Agreement
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1.1.14
1.1.15
1.1.16
1.1.17
1.1.18
1.1.19
1.2.1
1.2.2
1.2.3
1.3.1
Giving notice to the District means giving notice in writing to the Superintendent by delivering
it to him in person or by sending it to him by registered or certified mail or telegram addressed
to him at Falconer Central Schools, Falconer, New York 14733.
Giving notice to the Association means giving notice in writing to the President or Vice-
President of the Association by delivering it to him in person or by sending it to him by
registered or certified mail or telegram addressed to him at his home address as shown on the
books of the District.
"Unit" and "Negotiating Unit" each mean the employer-employee negotiating unit certified
by the New York State Public Employment Relations Board as set forth in the Preamble of this
Agreement.
"Temporary employee" means both: (i) an employee hired to replace an incumbent
employee who is on leave of absence, is on vacation, or is otherwise unavailable for the
performance of his.duties; and (ii) an employee hired to flil a position which itself will exist
only on a temporary basis by reason of the source of its funding or for other reasons.
"Board Clerk" means the person appointed by the Board to serve on a regular or acting basis
as the Clerk of the Board or of the District .
"Active payroll" means those employees who are being paid for actually working or for
paid time off allowed by this Agreement An employee who is on layoff or who is on unpaid
absenceis not on the activepayroll. .
Section 1.2 Term
The term of this Agreement begins at 12:01 a.m. on July 1, 1995 and ends at midnight on June
30, 1998.
Each provision of this Agreement goes into effect when the term of this Agreement begins and
goes out of effect when the term of this Agreement ends unless the provision in question
expressly states a different beginning or ending date in which case such different date shall
apply.
Notwithstanding the provisions of paragraph 1.2.2 of this Agreement, the provisions of Article
. 14 of the C~vilServiceLaw (TaylorLaw),as interpretedby the PublicEmploymentRelations
Board and the courts from time to time, shall prevail during any contract hiatus period with
respect to the extent to which the District mayor may not make unilateral changes in terms and
conditionsof employment. .
Section 1.3 Interpretation and Legal Effect
Except when this Agreement says otherwise the following rules apply in interpreting this
Agreement:
(a)
(b)
A word used in the masculine gender applies also in the feminine.
A word used in the singular number applies also in the plural.
(c)
(d)
This Agreement speaks as of the time it is being applied.
Each provision in this Agreement is severable from every other provision.
(e) Language in this Agreement is construed as strictly against one party as against any
other. It is immaterial which party suggested it
Each lettered appendix referred to in this Agreement (for example, "Appendix A") is a
part of this Agreement and is incorporated in this Agreement by this reference.
(t)
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1.3.2
1.3.3
1.3.4
1.3.5
1.3.6
1.3.7
1.4.1
1.4.2
1.5.1
1.5.2
1.5.3
1.5.4
This Agreement constitutes the entire and complete record of the binding commitments between
the parties. From and after the Execution Date of this Agreement, no other document shall
constitute a binding commitment between the parties unless it is (i) dated on or after such
Execution Date and (ii) signed by a duly authorized representative of each party.
No provision of this Agreement shall be interpreted so as to be in conflict with any provision of.
law. If this Agreement requires a party or a person to do anything that is prohibited by law, the
obligation is invalid, but all other obligations imposed by this Agreement remain valid.
Neither party is obliged to continue any practice or policy except to the extent, if any, set forth
expressly in a particular provision of this Agreement.
No provision of this Agreement shall be construed to require the District to guarantee to any
employee any type, amount or period of work.
Any provision of this Agreement which refers to a law, rule or regulation is intended to be and
shall be interpreted as being only a descriptive summary of such law, rule or regulation. With
respect to the subject matter of any such provision of this Agreement, it is the intention of the
parties. that the provisions of the cited law, rule or regulation shall control.
Any individual arrangement, agreement or contract between the District and an employee
heretofore or hereafter executed shall be subject to and consistent with the terms and conditions
of employment expressed in this Agreement If an individual arrangement, agreement or
contract contains any terms or conditions inconsistent with this Agreement, this Agreement
shall be controlling.
Section 1.4 Amendments
During the term of this Agreement, either party may propose an amendment of this Agreement
but neither party shall have the right to insist upon negotiating any matter whether or not
referredto in this Agree~ent. ..
No provision of this Agreement may be deleted, waived or changed, and no provision may be
added to this Agreement by implication or by any other means other than a written and dated
amendment to this Agreement signed by &uthorizedrepresentatives of each party.
Section 1.5 Negotiation of a Successor Agreement
If either party desires to negotiate a successor to this Agreement, it shall notify the other party
in Writing not later than May 1st of the last fiscal year of this Agreement. Collective
.negotiations with respect to modification shall begin not later than June 1st of the last fIscal
year of this Agreement
If notice is given pursuant to paragraph 1.5.1 of this Agreement, the party giving such notice
must transmit therewith not less than ten (10) copies of its written proposals for changing,
adding to, or deleting from the provisions of this Agreement. Not later than the futeenth (15th)
day following receipt of the notice and such proposals, the other party must transmit to the
notifying party not less than ten (10) copies of its written proposals for changing, adding to or
deleting from the provisions of this Agreement
Mer the exchange of proposals required by paragraph 1.5.2 of this Agreement, either party
may modify or withdraw anyone or more of its own proposals and may submit
counterproposals with respect to the subject matter of the other party's proposals. Such
modifications of the proposals and such counterproposals must be reduced to writing by the
party making them upon request of the other party.
Following the transmission of the last set of proposals required to be transmitted by paragraph
1.5.2 of this Agreement, the parties shall meet to begin collective negotiations not later than the
date required by paragraph 1.5.Lof this Agreement. At that meeting and each subsequent
meeting, the parties shall set the date for the next collective negotiations meeting, if any, but
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1.5.6
1.5.7
1.5.8
2.'1.1
2.1.2
2.2.1
2.3.1
such date may be changed thereafter by mutual consent of the principal spokesmen for the
parties.
Each party shall transmit, with the proposals required by paragraph 1.5.2 of this Agreement,
the name, address and telephone number(s) of its principal spokesman for collective
negotiations and the name of each member of its negotiating team. All correspondence with
respect to the negotiations shall be conducted between the principal spokesmen.
Each provision of a new or modified agreement which has been te~tatively agreed to by the
negotiation teams of both parties, as evidence of such tentative agreement, shall be reduced to
writing, dated with the date upon which tentative agreement was reached, and initialed by the
principal spokesman of each party.
Any time limit specifiedin this Section 1.5maybe extendedby mutualconsent of the parties. .
Neither party shall withhold its consent unreasonably.
Negotiations shall take place in the building where the Superintendent's office is located unless
the parties agree on a different location.
ARTICLE 2. DISTRICT-ASSOCIATION RELATIONS
Section 2.1 Managerial Rights
The District reserves and retains solely and exclusively all of its inherent rights to manage the
District as such rights existed prior to the execution of this Agreement. The sole' and exclusive
rights of the District include but are not limited to: its right to establish, continue, change, or
abolish any or all of the District's policies, practices, rules, regulations and procedures; to
determine the number, location, hours and types of its operations; to establish or discontinue
programs or operations; to determine to what extent the required work shall be performed by
employees covered by this Agreement; to determine the number, classifications and duties of
employees; to determine, the necessity for filling a vacancy; to determine the methods,
processes, equipment and materials to be used in the District's operations; to judge the
efficiency and competency of employees; to establish and maintain a job evaluation program; to
establish and change work schedules and work assignments; to select, hire, direct, transfer and
promote employees; to layoff, terminate and otherwise to relieve employees from duty for lack
of work or other reasons; to establish, change artd enforce rules for the on-the-job conduct of
employees;.to discipline and discharge employees; and to take such other measures as may be
determined by the District to be desirable for the successful operation of its schools and
programs. The provisions of this paragraph 2.1.1 shall not be used to circumvent the
requirements of the Civil Service Law.
Any act which this Agreement requires to be carried out by the Superintendent, the Board
Clerk, or a Supervisor may be carried out by another person designated by the Board or'the
Superintendent to act in such person's place.
Section 2.2 Association Rights
The District continues to recognize the Association as the exclusive representative of the
employees in the negotiating unit for the purpose of collective negotiations and the
administration of grievances. Such recognition shall continue for the maximum period
permitted by law.
Section 2.3 Work Interruptions
The Association, its officers or agents, or the employees, must not call, sponsor, advocate,
engage in, or assist in any strike, slowdown, work stoppage, or other interference with the
efficient management of the District
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2.4.1
2.4.2
2.4.3
2.4.4
2.4.5
2.4.6
2.4.7
An employee must not, either singly or in concert with other employees or persons, refuse to
perform his duties for the District, and if he does so, the Association must use its best efforts to
require him to perform those duties.
If an employee, either singly or in concert with other employees or persons, does or threatens
to do any act mentioned in paragraphs 2.3.1 or 2.3.2 of this Agreement, the Association must,
at the District's request:
(1) give the Superintendent written notice signed by an authorized Association
representative that it has not done or threatened to do any such act and that it disavows
such act or threat, and
instruct the employees and the persons concerned in writing to cease doing such act or
threatening to do it and give to the District a copy of such instructions.
(2)
Section 2.4 Grievance Procedure
A grievance is a claim by an employee that an act of the District has violated this Agreement,
but a grievance cannot be submitted with respect to any matter which the law requires to be
handledby some procedure other than this grievance procedure.
The purpose of the grievance procedure set forth in this Section 2.4 is to provide an exclusive
method for resolving grievances. Therefore, before submitting a grievance an employee shall
consider whether his complaint about the District's act could be resolved by commencing a
proceeding before a judicial, administrative or legislative body or person. If it could be so
resolved, the employee should decide between submitting a grievance or commencing such a
proceeding because it is agreed that:
(1) submitting a grievance bars the employee and the Association from then or later
commencing any judicial, administrative or legislative proceeding involving the same
act of the District as is the subject of the grievance; and
commencing a judicial, administrative or legislative proceeding bars the employee and
the Association from then or later submitting a grievance involving the same act of the
District as is the subject of the proceeding.
(2)
Nothing in ibis paragraph 2.4.2 shall be construed to prevent the Association or an employee
from enforcing the fmal resolution of a grievance before an appropriate judicial, administrative
or legislative body or person.
A written grievance must be submitted on the form shown in Appendix A.
An employee shall perform all work-related duties as instructed even though he may feel
himself aggrieved.
If an answer is not given on or before the last day of a time limit set forth in this Section 2.4,
the grievance may be appealed as though the answer had been given on such last day.
In all cases of time limits provided in this Section 2.4, the .computation of working days shall
exclude Saturdays, Sundays and paid holidays set forth in this Agreement. It is essential that
the time limits set forth in this Section 2.4 be strictly adhered to by the parties and the
employees. However, the parties may by mutual consent extend any such time limit, provided
that any such extension is evidenced by a written memorandum, dated and signed by an
authorized representative of each party. Consent to an extension must not be withheld
unreasonably by either party. In no event may the District be held liable for back pay for a
period of more than 10 consecutive working days preceding the filing of a written grievance.
Nothing contained herein will be construed as limiting the right of any employee having a
grievance to discuss the matter informally with any appropriate representative of the District
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and having the grievance informally adjusted without intervention of the Association provided
the adjustment is not inconsistent with the terms and conditions of employment set forth in this
Agreement. In the event that any such grievance is so adjusted, while it shall be binding upon
the aggrieved employee and shall in all respects be final, it shall not create a precedent or ruling
binding upon either party.
The purpose of the meetings required or permitted at Steps One, Two, Three and Four is
twofold. The fIrst purpose is to bring out all the facts relevant to the grievance. The
Association, the District, the grivants and all persons who have knowledge of such facts are
obligated to bring them forth at such meetings. The second purpose is to explore possible
settlements of the grievance.
A grievant is entitled to be accompanied at all steps of the grievance procedure by an
Association representative.
Step One. To being the processing of a grievance, the grievant must fill out all parts of the
grievance form, sign and date it, submit it to his Supervisor, and deliver a copy of it to the
Superintendent's office for the grievance file. This must be done not later than the futh
working day after the day on which took place the District's act that is the subject of the
grievance. A grievance not submitted on or before that fifth working day is barred and the
District need not consider it The Supervisor shall meet and discuss the grievance with the
grievant on the day the grievance is submitted or on the first or second working day thereafter.
Others who have knowledge of the matter shall also meet with the Supervisor if he .so requests.
The Supervisor shall give to the grievant the Supervisor's written answer to the grievance not
later than the fIfth working day after the day on which the grievance was submitted. The
Supervisor shall send one copy each of his answer to the Association and the Superintendent's
office for the grievance flie.
Step Two. If the grievant is not satisfied with his Supervisor's answer, the grievant must so
notify the Board Clerk in writing, but if the Board Clerk is the grievant's Supervisor, he must
so notify the Superintendent in writing as provided in Step Three below. The notic~ must be
signed and dated by the grievant and delivered to the Board Clerk's office not later than the
fifth working day after the day on which the grievant was given the Step One answer. If the
notice is not given on or before that fIfth working day, the grievance is deemed settled by the
Step One answer and the District need not consider it further. The Board Clerk shall meet and
discuss the grievance with the grievant an~ the Supervisor, on the day he receives the notice or
on the first or second working day thereafter. Others who have knowledge of the matter shall
also meet with the Board Clerk if he so requests. The Board Clerk shall give to the grievant the
Board Clerk's written answer to the grievance not later than the futh working day after the day
on which the Board Clerk received the notice. The Board Clerk shall send one copy each of
his answer to the Association and to the Superintendent's office for the grievance flie.
Step Three. If the grievant is not satisfied with the Board Clerk's answer, the grievant must
so notify the Superintendent in writing. The notice must be signed and dated by the grievant
and delivered to the Superintendent's office not later than the fIfth working day after the day on
which the grievant was given the Step Two answer (or, the Step One answer, if the Board
Clerk is the grievant's Supervisor). If the notice is not given on or before that fIfth working
day, the grievance is deemed settled by the Step Two answer (or Step One answer, if the Board
Clerk is the grievant's Supervisor). The Superintendent shall meet and discuss the grievance
with the grievant and the Supervisor or the Board Clerk (or both), on the day the
Superintendent receives the notice or on one of the first five working days thereafter. Others
who have knowledge of the matter shall also meet with the Superintendent if he so requests.
The Superintendent shall give to the grievant the Superintendent's written answer to the
grievance not later than the tenth working day after the day on which the Superintendent
received the notice. The Superintendent shall send one copy of his answer to the grievant and
put one copy in the grievance file.
Step Four. If the grievant and the Association are not satisfied with the Superintendent's
answer, they must so notify the Superintendent in writing. The notice must be signed
and dated by both the grievant and an authorized representative of the Association. The notice
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must be delivered to the Superintendent's office not later than the tenth working day after the
day on which the grievant was given the Step 3 answer. The grievance will then proceed to
arbitration if either of the following occurs:
(a) authorized representatives of the parties agree upon an arbitrator to hear and decide the
grievance provided such agreement is reached not later than the tenth working day after
the day on which the notice was delivered to the Superintendent's office; or
The Association delivers to the Superintendent's office a copy of a Demand for
Arbitration addressed to the American Arbitration Association ("AAA") either
simultaneously with the delivery of the notice or not later than the fIfteenth working day
after the day on which the notice was delivered to the Superintendent's office.
(b)
If neither of the foregoing events occurs within the specified time limits, then the grievance is
deemed settled by the Step 3 answer and all further proceedings with respect to the grievance
shall be barred, but the settlement shall not be regarded as establishing a binding precedent with
respect to either party.
With respect to paragraph 2.4.13 (a) of this Agreement, the authorized representative of the
District is the Superintendent or the Board Attorney and the authorized representative of the
association is its President or its counsel. The Agreement on the arbitrator must: be in writing,
identify the arbitrator by name, identify the grievance by the name of the grievant and the date
the written grievance was s~bmitted, be dated, and be signed by one authorized representative
of each party. The Association shall then send a letter (copy to the Superintendent) to the
mutually selected arbitrator requesting him to serve. If he declines to serve, the Association
shall so notify the Superintendent in writing.and it shall have five working days within which
to deliver to the Superintendent's office a copy of a Demand for Arbitration addressed to the
AAA. If that is not done on or before the fIfth working day after the Association learned of
the arbitrator's refusal to serve, the last sentence of paragraph 2.4.13 of this Agreement shall
apply.
.
With respect to paragraph 2.4.13 (b) of this Agreement, (and paragraph 2.4.14 when
applicable), the Demand for Arbitration must be accompanied by a letter to the AAA (copy to
the Superintendent) requesting the AAA to send to each party a list of 20 names of arbitrators
available to hear the grievance. Not later than the tenth working day after the day on whi~h
each party received its copy of the lis4 each shall return its copy to the AAA with all names
which are uJ:lacceptableto it crossed off and the remaining names, if any, numbered in the
order of the party's preference. The AAA shall then name to be arbitrator the person shown on
the two lists as having the highest common acceptability to the parties. If the AAA determines
that the parties have not mutually accepted an arbitrator from the list, the AAA shall send to
each party a second list 'of 20 names and the same procedure will be followed with respect to
that list If the AAA determines that the parties have not mutually accepted an arbitrator from
the second list, the AAA shall name an arbitrator to serve, but he shall not be a person who was
on either of the lists.
Unless the District and the Association in writing mutually agree otherwise, no more than one
grievance may be appealed in a single arbitration proceeding, but if several grievances pertain
to the same even4 they may be appealed in a sigle arbitration proceeding.
The time and place of the arbitration hearing shall be mutually agreed upon by the arbitrator and
the parties. The arbitration proceeding shall be governed by the Voluntary Labor Arbitration
Rules of the AAA to the extent that such rules do not conflict with this Agreement.
The arbitrator shall grant or deny the grievance presented to him by determining whether this
Agreement has been violated as alleged which determination shall be fmal and binding on the
parties and the employees. In making his detennination, the arbitrator shall interpret and apply
the provisions of this Agreemen4 but he shall not add thereto or subtract therefrom. The
arbitrator may award an appropriate remedy where he finds a violation of this Agreement
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The fees and expenses of the arbitrator shall be shared equally by the parties. If either party
desires a verbatim transcript of the arbitration proceedings, it shall cause the same to be made
and shall furnish a copy thereof to the arbitrator and to the other party. If both parties desire
such a transcript, they shall share the cost of the arbitrator's copy and shall each pay for its
own copy. All other costs incident to the arbitration, including the compensation of witnesses,
shall be borne equally by the party which incurs them.
ARTICLE 3. COMPENSATION
Section 3.1 Wages
The hourly rates for each classification are set forth in Appendix B. A new employee on
probation and an employee who is regularly scheduled to work less than twenty (20) hours per
week shall be paid at least the rate listed under "pennanent" for his classification. An employee
who is regularly scheduled to work at least twenty (20) hours per week shall be paid at least the
rate listed under "permanent" for his classification during the flfst year of employment and advance
to Step 1-5 thereafter. No such employee shall be paid at a rate higher than a rate paid to another
employee in the same classification pursuant to Paragraph 3.1.5 of this Agreement
When an employee is transferred to another position in the same classification as his former
position, there shall be no change it) his pay rate. If an employee is transferred to a position in
a different classification which has a lower permanent rate than his former classification, his
pay rate will: (i) not be reduced if the transfer was required by the District: (ii) be reduced to
the perm.anent rate for the new classification IN THE EMPLOYEE'S CURRENT HOURLY
RATE SCHEDULE if the employee was being paid at the penn anent rate in his former
position or if the transfer is at the employee's request or was made to avoid laying off the
employee. If an employee is promoted to a position in a classification which has a higher
permanent rate than his former.classification, his pay rate will be increased to the permanent rate
for the new classification. The transfers and promotions covered by this paragraph are those made
by Board action on the recommendation of the Superintendent All pay rate changes mentioned in
this paragraph will take effect as of the first day the employee begins w9rk in the new position.
Overtime work must be authorized by the employee's Supervisor in writing and must be
approved in writing by the Superintendent to qualify for compensatory time off or pay. When
an employee is authorized to work in ~xcess of his regularly scheduled hours, but not in excess
of 40 hours,' in one week (i.e., in the period from 12:01 a.m. on a Sunday to midnight on the
next succeeding Saturday), he shall be given compensatory time off on an hour-for-hour basis
.
at a time mutually convenient to him and his Supervisor. When an employee works in excess
of 40 hours in one week, he shall be given at the employee's sole discretion either: (i)
compensatory time off on an hour and one-half for each hour basis at a time mutually
convenient to him and his Supervisoror (ii)pay for such time at one and one half times the .
employee's current rate. Overtime worked and compensatory time shall be counted in units of
not less than 15 minutes each.
When school is closed because of weather or other emergencies, each employee who is so
directed by his Supervisor, the Board Clerk or the Superintendent will reasonably attempt to
report for work. The employee will receive payor compensatory time off for such work which
will be handled in the same manner as compensatory time or pay for overtime work. There
will be no extra compensation or compensatory time off for an employee who works on a
make-up school day scheduled as a result of emergency or weather closings. All employees
are required to work on such make-up days.
Notwithstanding any other provision of this Agreement apparently or actually to the contrary,
any employee who was in the employ of the District on July 1, 1979 in a position covered by
this Agreement shall, so long as he remains continuously in the position he was in on July 1,
1979, be paid at an hourly rate not less than:
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SCHEDULE A
Effective Effective Effective
7-1-95 7-1-96 7-1-97
CLERK llffYPIST llIDATA 14.05 14.51 14.98
ENTRY
SWITCHBOARD OPERATOR 14.78 15.26 15.76
STENOGRAPHER 15.05 15.54 16.05
SR. ACCOUNT CLERK 17.86 18.44 19.04
SR. ACCOUNT CLERK-B 14.12 14.58 15.05
3.2.1
3.2.2
If such an employee's employment is terminated for any reason and he subsequently returns to
the District's employ, he shall then be paid at the appropriate rate for his classification set forth
in Appendix B. If such an employee is promoted to a higher-rated classification, he shall be
paid either at the rate of that classification set forth in Appendix B or at the rate applicable to
him pursuant to this Paragraph 3.1.5, whichever is greater.
Section 3.2 Other Compensation
NYS RETIREMENT PLAN - The District shall change the Retirement Program from Section
75G 25-Year Career Non-Contributory Employee Retirement Plan as granted on July 1, 1973
subject to the rules of the New York State Retirement System including the requirements for some
employees to make contributions, to the 75-120-Year Career Non-Contributory Employee
Retirement Plan effective July 1, 1988 subject to the rules of the New York State Retirement
System including the requirement for some employees to 'make contributions.
HEAL TH INSURANCE - The District shall make available to each employee covered by this
Agreement and eligible therefor health insurance coverage including Dental Coverage by means of
a policy or plan selected by the District in its sole discretion. The policy or plan shall provide (with
supplementation if necessary) benefits not less than those provided by the group policy
previously issued by the Prudential Insurance Company of North America to the Falconer
Central School District, numbered 31618, and effective July 1, 1979. For each employee who
chooses "eligible employee" or "single" coverage, the District shall pay 85% of the monthly
premium therefor. For each such employee who chooses "eligible employee and dependent" or
"family coverage", the District shall pay 85% of the monthly premium therefor. The operation
of the helath insurance coverage referred to herein shall be governed in every respect by the
regulations of the carrier or trust committee, if any, and the provisions of the policy or plan.
The District's sole responsibilities with respect to the operation of such coverage shall be to:
(1) keep a policy or plan in force, (2) provide necessary data on reasonable request, and (3)
pay the percent of monthly premiums specified above. The District shall also make available
health insurance coverage to each employee retired under the New York State Employee's
Retirement System and eligible for health'insurance coverage under the same policy or plan,
provided that the employee has completed at least 10 years service to the district by his
retirement date. For coverage of each such retired person, the District shall pay 0.5% of the
monthly premium therefor.
Employees hired on or after 7-1-92 will have health insurance coverage pro-rated as follows:
% of Health Program Cost Paid by Board of
Education
10 month
0%
40%
50%
60%
75%
Hours Worked Per Week
0- 19 hours
20 - 25 hours
26 - 30 hours
31 - 35 hours
36 - 40 hours
12 month
0%
55%
65%
80%
85%
Any employee who works less than 20 hours per week may purchase health coverage through
the District at their own expense.
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An employee who does not subscribe within the first 30 days of emploYment will not be
eligible to subscribe until the Plan's next anniversary date.
Effective October 1, 1995, the prescription plan co-pay will be $5.00 for generic drugs and $10.00
for non-generic drugs.
Notwithstanding any of the above, health insurance will be continued and/or extended to
eligible employees (those working 20 hours or greater per week, on a permanent basis, on 6-
30-92 at the current 85% Districtcontribution. .
3.2.3
The District shall consider individual requests for health insurance coverage to employees
retiring after five (5) years of service to the District upon payment of the monthly premium in
full by the employee.
RETIREMENT OPTIONS - (for those with 20 years in NYS retirement)
Any employee with ten (10) years of full-time (5 1/2 hours per day) service to the District who
is eligible to receive benefits for twenty (20) years of service under the New York State
Retirement System, and who elects to retire in their fIrst year of eligibility to retire, shall be credited
forty (40%) percent of their fmal salary up to a maximum of $11,000 toward the cost of health
insurance in retirement or to be paid in cash settlement equal to the annual premium of health
insurance until such time as the account is depleted. In addition, if the employee retires during the
first four years of eligibility, the District will add to that amount $20.00 for each unused sick day.
The following table shows the decrease in the maximum base for each year of eligibility.
3.2.2.1
. Yearof Eligibility
1
2
3
4
5
6
7
~
$11,000 + $20.00 x no. of unused sick days
$11,000 + $20.00 x no. of unused sick days
$ 9,000 + $20.00 x no. of unused sick days
$ 7,000 + $20.00 x no. of unused sick days
$ 5,000 NO BENEFIT FOR UNUSED SICK DAYS
$ 3,500 NO BENEFIT FOR UNUSED SICK DAYS
$ 2,000 NO BENEFIT FOR UNUSED SICK DAYS
If possible, 120 days advance notice of retirement will be given; 90 days will be mandatory.
GRANDFATHER CLAUSE TO CONTRACT:
We currently have three (3) employees covered by this contract who would be eligible to retire
during the contract period. Since paid unused sick day benefit was not offered to them during their
first four (4) years of eligibility, we request that they be offered this benefit for the 5th, 6th, and
7th years of retirement eligibility.
PAYMENT FOR UNUSED SICK LEAVE (for those not having 20 years)
To qualify, an employee must have 45 accumulated sick leave days by June 30th of the year of
retirement to be paid at the following rate:
31 to
40 hrs.
$20.00/day
26 to
30.9 hrs.
$16.00/day
20 to
25.9 hrs.
. $12.00/day
Less than
20 hrs.
$8.00/day
The District will entitle the employee to accumulate up to 200 days. A one-time payment will
be made under the followingconditions: I
A.
B.
C.
The employee has reached retirement eligibility by age.
The employee has not acquired twenty (20) years of service, ten (10) of which
represent service to the Falconer Central School District
PaYment may be made in fonn of cash settlement or paid up health insurance at the
option of the employee.
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3.2.4
3.2.5
4.1.1
4.1.2
This incentive plan has been set up by the Board of Education for the employees who do not
use sick leave unnecessarily. They are not condoning in this plan the practice of employees
reporting to work sick and unable to perform their services adequately and efficiently as
described by their job description.
In case of the death of an employee or a retired employee, the District shall continue to make
available to the employee's or retiree's dependent(s), the coverage that had been selected by the
employee or retiree before his or her death. If the employee or retiree carried a family coverage
plan and had only one dependent, the dependent may change the coverage to the individual
plan. The District shall make available to the dependent(s) money that had been set aside for
the employee or retiree for payment of health insurance premiums in accordance with preceding
paragraphs for one year after the death of the employee or retiree. Upon the completion of the
year, the dependent(s) shall pay for their own premium. The premium will be paid to the
District by the dependent(s).
LIFE INSURANCE - Effective September 1,1984, the District shall make available to each
employee covered by this Agreement and eligible therefore group term life insurance for which the
District shall pay the premium for the flfst $10,000 of face value. Each employee who is eligible
for such coverage shall be permitted once annually, not later than October 1st, to purchase higher
amounts of coverage under the group policy through deduction of the additional premium required
therefor from his paychecks. The operation of the life insurance coverage referred to herein shall
be governed in every respect by the regulations of the carrier and the provisions of the group
policy. The District's sole responsibilities with respect to the operation of such coverage shall be
to: (1) keep the group policy in force, (ii) provide necessary data on reasonable request, and (ill)
pay the District contribution toward the monthly premiums specified above.
FLEXIBLE SPENDING PLAN
The District will adopt a flexible spending plan in accordance with Section 125 of the IRS rules
under the following conditions:
A.
B.
C.
D.
E.
F.
That the plan could be expunged from the Agreement upon mutual agreement at the end
of the 1992-93, 1993-94 Plan Year.
The Plan will begin September 1, 1992.
The District shall assume the Third Party Administrative cost up to an annual maximum
of $36 per year per participating employee. Participating employees shall assume'
administrative cost which exceeds the stated maximum.
Unexpended money will be uSed to payoff excess administrative costs, if any, and
unanticipated costs, if any, and the balance distributed equally back to plan participants.
The Plan Document may be altered by Mutual Agreement by the District and the
Negotiating Unit
Comprehensive Benefits Package will be made available in the business office.
Eligibility for the Plan would be the same as coverage for medical benefits.
ARTICLE 4. TIME OFF
Section 4.1 Break Time
Each employee shall have during each full work day a 15 minute morning coffee break and a
15 minute afternoon coffee break.
Each employee during his lunch break shall have the privileges of purchasing lunch in the
school cafeteria and of eating lunch there.
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4.1.3
4.1.4
4.1.5
4.2.1
4.2.2
An employee may leave school premises during his coffee and lunch breaks provided that he
leaves word with his Supervisor that he has left the building and promptly notifies the
Supervisor of his return.
An employee may leave work early with permission from the Superintendent or his designee
provided that he makes up the work at another time to be arranged with his Supervisor. Such
make-up time shall not be calculated as time worked for overtime compensation purposes.
Each employee will check in and out at the start and end of each work day and each time he
leaves the building during the work day. Failure to comply with these rules will"be a cause for
disciplining the employee and result in the loss of compensatory time and pay.
Section 4.2 Paid Time Off
Twelve month employees are entitled to vacation according to the following rules. Entitlement
to vacation time is measured on each July 1st according to the length of an employee's credit
for full-time service to the District as a twelve month employee.
1st year of service
2 to 5 years of service
6 years of service
7 years of service
8 years of service
9 years of service
10 years of service
11 years 'of service
12 years of service
13 years of service
14 years of service
15 years and over
1 day per month, up to 10 days
10 days per year
11 days per year
12 days per year
13 days per year
14 days per year
15 days per year
16 days per year
17 days per year
18 days per year
19 days per year
20 days per year
,
'
Vacation days must be taken during the fiscal year following the flScal year in which they are
earned or be forfeited. Accumulationfrom year to year is not permitted. Vacationswill be
"
scheduled by Supervisors subject to approval or disapproval by the Superintendent
Vacations will be scheduled at the convenience of the job, but the first 10 days will normally be
taken during the summer recess and Supervisors will try to comply with employee requests. If
two or more,employees request the same vacation time and the convenience of the job will not
allow all of them to be on vacation at that time, preference will be granted in order of the time
the employees submitted their written requests for the time and then in order of their seniority.
If an employee resigns on not less than 10 working days notice or if he is terminated by the
District, the District will pay him for the number of vacation days to which he was entitled as of
the preceding July 1st less all vacation days taken since that date and the unused vacation time
acquired from July 1st will be prorated to the time of termination. Vacation pay shall be 7 1/4
times the employee's current hourly rate for each vacation day.
A ten month employee who accepts a twelve month position will have pro-rated vacation as
follows:
10 months x years of service divided by 12 =credited years of service.
It is agreed that a ceiling of 20 days of vacation will be effective July 1, 1992. If this ceiling if
lifted and the number of vacation days is increased to more than 20 for anyone within the
District, this contract will be immediately amended to include this increase.
Effective July 1, 1993, ten month employees shall be entitled to ten (10) paid holidays as
follows:
Labor Day
Columbus Day
Veterans'Day
1 day
1 day
I day
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4.2.3
4.2.4
4.2.5
4.2.6
4.2.7
Thanksgiving Day
Day after Thanksgiving
Christmas Time
Presidents' Day
Memorial Day
Martin Luther King Day
Good Friday
1 day
1 day
1 day
1 day
1 day
1 day
~
10 days
Twelve month employees shall be entitled to the following paid holidays:
1 day
1 day
1 day
1 day
1 day
1 day
2 days
2 days
1 day
1 day
1 day
~
14 days
Each year the Superintendent shall publish and distribute to all employees a calendar showing
the dates on which the holidays provided in this paragraph shall be observed. An employee
shall receive 7 1/4 times his hourly rate for each paid holiday to which he is entitled.
Independence Day
Labor Day
Columbus Day
Veterans'Day
Thanksgiving Day
Day after ThankSgiving
Christmas Time
New Year's Time
Presidents' Day
Good Friday
Memorial Day
Martin Luther King Day
An employee earns 1.2 sick leave days for each month he works. An employee who has
. worked at least two-thirds of the work days scheduledfor his positionin a calendar month has
worked a "month" for purposes of this paragraph. An employee can accumulate his sick leave
days up to a maximum of 200 days. Sick leave days may be used by an employee when he is
unable to work because of his own illness or injury or, up to a maximum of 10 days in a fiscal
year, to take care of an ill or injured member of his family who must be cared for by the
employee. An employee shall receive his hourly rate for any sick leave he takes. Paid sick
leave can b~ taken only for full or half days.
An employee will be allowed three paid personal business leave days per fIScal year. If an
employee has such days which are unused at the end of the fiscal year, they will be added to
his sick leave accumulation so long as that does not cause the accumulation to exceed the
maximum specified in paragraph 4.2.3 of this Agreement. Personal days will not be used for
the purpose of extending a holiday or vacation period. Such days must be requested at least
two (2) working days in advance (except in emergencies). An employee will be paid his
hourly rate for all such leave he takes.
An employee shall not be paid twice for the same time; that is an employee shall not be paid
both for working and for paid time off or for two or more kinds of paid time off for the same
time. Employees who are not on the active payroll are not entitled to paid vacation days, paid
holidays, paid sick leave days, or paid personal business leave days.
An employee required to perform jury duty will suffer no loss in pay, but he shall surrender to
the District all compensation for jury duty (except meal and mileage allowances) within two
weeks after receipt thereof from the court.
When an employee is permitted to leave work early on a day when school is closed because of
weather or other adverse conditions, and the reason for his leaving early is because of the
weather or other adverse conditions, he shall nevertheless be paid at his regular straight time
rate for all the straight time hours for which he was scheduled to work on that day.
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.5.0.1
5.0.2
5.0.3
5.0.4
5.0.5
5.0.6
5.0.7
5.0.8
ARTICLE 5. MISCELLANEOUS
The District will pay the fun cost of a pre-employment examination which it requires a
prospective employee to undergo unless the employee prefers to be examined by a physician of
his choice in which case the prospective employee shall bear the cost of that examination.
An employee may contribute to the tax sheltered annuity program now in existence in the
District or to a successor to that program.
All employees shall be entitled to attend, free of charge, all school activities in which the
admission is governed by the District
One bank may be disignated by the District for direct deposit of employee paychecks. An
employee who desires to have all his paychecks for the current school year deposited directly to
the empl9yee's account in that bank shall so inform the District not later than the first Thursday
after school opens for that year on a form provided by the District and signed by the employee.
Such employees shall receive an earnings statement 'at the time they would otherwise receive
their paychecks.
Employees shall be permitted to park in school parking lots on a fIrst-come, fIrst-served basis
as among themselves and all others.
The District shall continue to provide clean washrooms and rest areas, apan from those
provided for students, where practicable.
All job openings in the negotiation unit wW be posted. If more than one qualified unit
employee in the same classification as the opening applies, the most senior applicant will be
chosen.
To the extent permitted by Board policy, children of Falconer Secretarial,and Clerical
employees living outside the District shall be permitted to attend Falconer Schools.
SUBSCRIPTION
In witness of all of the foregoing, the duly authorized representatives of the parties have signed their names
below. .
Execution Date: /~I /rJ~
For the District:
~#-~ -~
Superintendent of Schools
For the Association:
~~ U'U~~President
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Appendix A
GRIEVANCE FORM
TO: (Supervisor)
(1) Grievant's Name
Classification
Building
(2) Act of District that grievant objects to (describe briefly):
(3) That act took place on: (date).
(4) Paragraph(s) of the Agreement that grievant believes District's act violated:
(5) Action the grievant believes District should take to correct the situation:
. .
(6) Grievant's signature:
(7) Date submitted:
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9.23 9.69 10.01 10.46
9.82 10.32 10.67 11.12
10.44 10.97 11.37 11.83
8.98 9.43 9.73 10.18
1996 - 1997
9.10 .9.53 10.00 10.34
9.67 10.14 10.66 . 11.02
10.28 10.78 11.33 11.74
8.85 9.27 9.74 10.05
1997 - 1998
Clerk IIfTypist ill
Data Entry Operator 8.90 9.19 9.40 9.84 10.33 10.68
Acct Clerk Typist/
StenographerII
.
9.50. 9.81 9.98 10.47 11.01 11.38
Sr Acct Clerk 10.15 10.43 10.61 11.13 11.70 12.12
Switchboard Oper. 8.75 8.93 9.14 9.57 10.06 10.38
.
SCHEDULE B SALARIES
Starting rates for the 1995-96 year are as follows:
Clerk nrrypist II/Data Entry Operator $8.50
Account Clerk Typist/Stenographer II $9.05
Sr. Account Clerk $9.65
Switchboard Operator $8.30
Any employee hired in the 1995-96 year will begin at the rates listed above and shall receive the increase shown
on the Steps of Schedule B.
APPENDIX B
Permanent Step 1
Clerk llffypist llJ
Data Entry Operator
Acct Clerk Typist/
Stenographer n
Sr Acct Clerk
Switchboard Oper.
8.81
9.37
9.96
8.57
Clerk ll/Typist llJ
Data Entry Operator
Acct Clerk Typist/
Stenographer II
Sr Acct Clerk
Switchboard Oper.
8.75
9.35
9.95
8.55
Step 2 Step 3 Step 4 Step 5
1995 - 1996
10.70
11.36
12.06
10.42
10.80
11.48
12.21
10.51
Those persons hired after 1978-79 school year who appear in Appendix B shall remain on
their 1994-95 Step for the 1995-96 year and move to the next step in each of the following
years of this contract Step 5 being the highest step attajnable at which point they shall
receive the percentage increase given to other employees covered by this contract.
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PO Box 48
East Avenue
Falconer, New York 14733
716-665-6624
Fax 716-665-9265
Falconer
Central.
Robert Niver, Superintendent
Charles Nebral, Senior High Principal
Richard Wilson. Junior High Principal
Kenneth Vossler, Elementary Principal
Robert Conrad. Business Manager
Brent Agett, Assistant Business Manager
School
MEMORANDUM OF UNDERSTANDING
COLLECTIVE NEGOTIATING AGREEMENT
FALCONER CENTRAL SCHOOL
FALCONER SECRETARIAL AND CLERICAL ASSOCIATION
<;2RANDFATHER CLAUSE - Any employee who did not retire durjng their
first four (4) years of eligibility will receive payment for accumulated
sick leave in accordance with Section 3.2.3 if they retire in the 5th, 6th,
or 7th year of eligibility, and prior to June 30, 1998. This' provision
applies to payment for sick days only (advancement on the base schedule
will continue); and. will not be extended beyond June 30, 1998. If possible,
120 days advance notice of retirement will be given; 90 days will be
mandatory .
In witness of all of the foregoing, the duly authorized representatives of
the parties have signed their names below.
Execution Date: /;<)If~.
For the District: For the Association:
~pE.)~~
Superintendent of Schools
~~ V.
~~.,
?/ ~--r-President
